Resolution #1 – Passed by the Faculty Senate, June 4, 2014
We, the members of the Florida State University Faculty Senate, call for a presidential
search process of openness and integrity. Specifically, we call for the Presidential Search
Advisory Committee to return to an open search according to the following timetable:
•
•

•
•

An application deadline in early September.
A meeting of the PSAC shortly thereafter to vote on a short list of at least three
candidates to invite to campus for meetings with the committee, faculty,
students, and staff.
Campus visits the following week.
A meeting of the PSAC by the end of September to discuss and make a
recommendation to the Board of Trustees.

Resolution #2 – Passed by the Faculty Senate, June 4, 2014
Be it resolved that we, the members of the Florida State University Faculty Senate, call
upon the Board of Trustees to give serious consideration to the views of the faculty,
students, staff, and administrators on the Presidential Search Advisory Committee.
Resolution #3 – Passed by the Faculty Senate, June 4, 2014
Be it resolved that we, the members of the Florida State University Faculty Senate, call
upon the Board of Trustees to appoint a President of Florida State University who fulfills
the first, and most important, of the Presidential Search Advisory Committee’s approved
qualifications and characteristics: “Distinguished intellectual stature with strong
academic credentials, proven leadership abilities, and a successful record in senior
management.” There are many reasons why it is imperative to have an academic leader
at the helm of a major public research university. Among these are the following:
1. The current Presidents or Chancellors of 29 of the 30 top-ranked public
universities in the most recent U.S. News and World Report poll have strong
academic credentials, having earned the highest degrees in their fields, having
previously served as faculty and as university administrators, and having
published and gained acclaim in their scholarly fields. (The lone exception is
former-governor Mitch Daniels at Purdue, who has proven to be a highly
controversial choice since his appointment in 2013.) This group is our aspirational
cohort, and if FSU aspires to top-25 status, it should heed the Presidential hiring
patterns of top-25 public universities.
2. The PSAC’s decision to place academic qualifications high on the list of desirable
qualities represents the interests of the faculty and students as well as the best

interests of the University, and changing this criterion mid-stream is
inappropriate. The University of Florida’s Board of Trustees recently voted
unanimously to prioritize academic credentials, and FSU should aspire to no less
in a President.
3. FSU Presidents are appointed with the rank of tenured Full Professor in an
academic department, a rank that presupposes experience in teaching, research,
and service. A President who has never taught nor conducted research would be
ineligible for this rank without violating University tenure criteria.
We therefore call upon the Board of Trustees to appoint a President with strong
academic credentials. This, more than anything, is integral to our quest to join the
highest rank of American public universities.
Resolution #4 – Passed by the Faculty Senate, June 4, 2014
Be it resolved that we, the members of the Florida State University Faculty Senate,
declare that we have lost confidence in Presidential Search Consultant R. William Funk’s
conduct of FSU’s Presidential search process.

